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SECOND YEAR L1.B.

SEMESTER 1V
COURSE COURSE SUBJECT CREDIT EXAMINATION Total
CODE Lecture | Other | Total CCE SEE
Core BLLB11401 Family Law II 1 4 50 50 100
Core BLLB11402 Labour and 1 4 50 50 100
Industrial
Law 11
Core BLLB21403 Companies Act, 2013 1 4 50 50 100
and Limited
Liability
Partnership Act, 2008
Core BLLB11404 Public International 1 4 50 50 100
Law
Core BLLB11405 Intellectual 1 4 50 50 100
Property
Rights
Profession | BLLB12401/ Students have to - 2 25 25 50
al 02/03 select ayone subject
Elective from the given list.*
Interdiscipl - 2 - - -
inary Open
Elective
Course
Skill - 2 - - -
Enhanceme
ntCourse
Total 26 275 275 550




PROFESSIONAL ELECTIVE SUBJECT*

COURSE
CODE
BLLB12401 Legal Research and Paper Writing
BLLB12402 Human Rights
BLLB12403 Media and Law

Clinical Course Work and Internship: In the beginning of 4th semester, students will be
provided with a Diary for clinical course where students shall undergo a Clinical Course
training by observing two interviewing sessions of clients at the Lawyer’s Office/Legal Aid
Office and record the proceeding in the Diary provided. Further, each student will observe the
preparation of documents and court papers by the Advocate and procedure for the filing suits/

petition. They will submit the duly completed Diary in the beginning of the 5t semester and

the marks will be assessed in the final semester.




SARVAJANIK UNIVERSITY
Program LL.B.
Semester 4
Subject Family Law II
Course Type Core Course
Course Code BLLB11401 | Total Credit | 4
Teaching Hours Examination Marking Scheme
Theory Practical/ Internal/ CCE External/ SEE Total
(Hrs) Lib./Lab./Tut. (Marks) (Marks)
(Hrs)
3 1 50 50 100

Object: This course primarily covers the concept of Undivided Family of the Hindu law, the
provisions relating to intestate and testamentary succession applicable to persons of all
denominations and provisions relating to wakf, and relating to gifts in Muslim law. Family Law
II comprises of adoption, minority and guardianship, inheritance and succession and its modern
perspectives.

Course OQutcome

At the end of the course, the student will be able to:

COl: Understand the legal or statutory provisions relating to maintenance, adoption and
guardianship under various personal and secular laws in India.

CO2: Understand the legal solutions to some very sensitive disputes relating to religious
endowments, wakf and pre-emption.

CO3: Understand legislative changes brought in the matters of maintenance, adoption and
succession laws.

Svllabus

Module 01. Hindu Joint Family System

1.1 Mitakshara joint family — mitakshara co-parcenery formation and incidents —property under
Mitakshara law — separate property and co-parcenery property

1.2 Coparcenary, Mitakshara and Dayabhaga coparcenary; Women as coparceners; Rights and
powers of coparceners, sole surviving coparcener; Effect of amendments to the Hindu
Succession Act 1956.

1.3 Karta of joint family — position, powers, privileges and obligations

1.4 Alienation of property — separate and co-parcenery

1.5 Debts — doctrine of pious obligations and antecedent debts

1.6 Partition under Dayabhaga and Mitakshara systems; Subject matter of partition; Persons
entitled to claim partition and who get share on partition; Kinds of partition; Principle of
survivorship and representation; Reopening and Reunion

Module 02. Inheritance and Succession: Hindus



2.1 Hindus — historical perspective of traditional Hindu Law as a background to the study of
Hindu Succession Act, 1956

2.1.1 Succession to property of a Hindu male dying intestate

2.1.2 Succession to property of a Hindu female dying intestate

2.2 Devolution of interest in Mitakshara co-parcenery with reference to the Hindu Succession
Act.

2.3 General rules of succession and disqualification relating to succession

Module 03. Inheritance and Succession: Muslims

3.1 General rules of succession and exclusion from succession

3.2 Classification of heirs — under Hanafi and Ithna Asharia Schools and their shares and
distribution of property

Module 04. Inheritance and Succession: Christians and Paris
4.1 Heirs and their shares and distribution of property under the Indian Succession Act, 1925

Module 05. Child and the Family

5.1 Legitimacy

5.2 Adoption

5.3 Custody, maintenance and education

5.4 Guardianship and parental rights — principle of welfare of the child

Module 06. Establishment of Family Courts
6.1 Constitution, powers, functions and jurisdiction
6.2 Administration of justice conducive to reconciliation and sorting out family problems

Suggested Readings:

- Paras Diwan: Law of Intestate and Testamentary Succession, Universal

- Basu N.D.: Law of Succession (2000), Universal

- Paras Diwan: Law of Adoption, Maintenance, Guardianship and Custody (2000),
Universal

- V.V. Raghavan (ed.): Paruck's Indian Succession Act, 1925

- Virendra Kumar: Alimony and Maintenance in the Light of Changing Concept of
Marriage and Divorce

- Flavia Agnis, Family Law Vol I and II, Oxford University Press, New Delhi.

- Tahir Mahmood, Principles of Hindu Law, Universal Law Publishing, New Delhi.
- Mulla, Principles of Mohammedan Law, LexisNexis, Nagpur.



SARVAJANIK UNIVERSITY

Program LL.B.
Semester 4
Subject Labour and Industrial Law II
Course Type Core Course
Course Code BLLB11402 | Total Credit | 4
Teaching Hours Examination Marking Scheme
Theory Practical/ Internal/ CCE External/ SEE Total
(Hrs) Lib./Lab./Tut. (Marks) (Marks)
(Hrs)
3 1 50 50 100

Object: This paper deals with the social security and retirement benefits during the course of

employment and occupational safety, health and working conditions of employees.

Course OQutcome

At the end of the course, the student will be able to:

COl1: Understand the social security and retirement benefits of employees during the course of

employment and its role in upliftment of standard of living of workers
CO2: Understand occupational safety, health and working conditions of employees.

CO3: Understand resolve labour welfare problems and its remedies.

Syllabus!
Subject External Examination Marks
Payment of Wages Act, 1936 05 Marks
Payment of Bonus Act, 1965 05 Masks
Factories Act, 1948 20 Marks
Other Labour welfare legislations 20 Marks
Total 50 Marks

Module 01. The Payment of Wages Act

1.1 Object, Scope and Application of the Act

1.2 Definitions — Wage, Workman

1.3 Responsibility of Employer for Payment of Wages
1.4 Liabilities of employer for payment of wages

1.5 Authorized and Unauthorized Deductions

1.6 Remedies against unauthorized Deduction

! Amended vide Res. No. AC6_13 of 6™ meeting of the Academic Council dated 10-02-2023.
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Module 02. Payment of Bonus Act

2.1 Application of the Act

2.2 Definition: Bonus, Employees, Continuous Service

2.3 Calculation of Bonus: Available surplus and allocable surplus
2.4 Minimum Bonus & Maximum Bonus

2.5 Qualifications & Disqualifications for Bonus

2.6 Recovery of Bonus

Module 03. The Factories Act, 1948

3.1 Definitions - Factory, Manufacturing Process, Worker

3.2 Application and essential features of the act

3.3 Measures to be taken in Factories for Health, Safety and Welfare of Workers
3.4 Working Hours of Adults

3.5 Provisions relating to Young Person, Adolescent, Children

3.6 Provision relating to Women workers

3.7 Annual Leave with Wages

3.8 Special provisions relating to Hazardous Process

3.9 Authorities under the Factories Act

Module 04. Labour Welfare Legislations

4.1 Employees’ Compensation Act, 1923: Emergence of the legislation, Total disablement,
partial disablement, Dependent Workman, Wages, Liability of the employer to pay
compensation and right of the workman to receive compensation, Accident “Arising out

of and in the course of employment”, Occupational disease, Doctrine of ‘Added peril’

4.2 The Employees State Insurance Act, 1948: Corporation, Standing Committee and Medical
Benefit Council; Contributions; Benefits; Adjudication of disputes and Claims; Penalties.

4.3 The Employees Provident Fund Act, 1952: Scheme, Object and Essential Features,
Authorities;

4.4 The Maternity Benefit Act, 1961- Its object and its scope

4.5 The Minimum Wages Act, 1948 - Fixation of minimum wages - working hours and
determination of wages

4.6 Payment of Gratuity Act: Application and concept of wages, Definition: Wages,
employee, continuous services, Qualifications and disqualifications of Gratuity, Formula

for calculation of Gratuity and related Judicial Pronouncements, Recovery of Gratuity and
authorities under the Act.

Suggested Readings:

- Indian Law Institute, Cases and Materials on Labour Law and Labour Relations, 1963
- Malik P L, Industrial Law, Eastern Book Company, 2013

- Surya Narayan Misra, An Introduction to Labour and Industrial Law, Allahabad Law
Agency, 1978

- Srivastava S.C., Industrial Relations and Labour Law, Vikas Publishing House, New
Delhi, 6th Edn., 2012

- Chaturvedi, Labour and Industrial Law, Central Law Agency, 2004

- Srivastava S.C., Commentaries on the Factories Act, 1948, Universal Law Publishing
House, Delhi, 2002



SARVAJANIK UNIVERSITY
Program LL.B.
Semester 4
Subject Companies Act, 2013 and Limited Liability
Partnership Act, 2008

Course Type Core Course
Course Code BLLB21403 | Total Credit | 4

Teaching Hours Examination Marking Scheme

Theory Practical/ Internal/ CCE External/ SEE Total
(Hrs) Lib./Lab./Tut. (Marks) (Marks)
(Hrs)
3 1 50 50 100

Object: There have been considerable changes in company law over last few years. These
changes have put more responsibility on the shoulder of Directors. A company has to comply
with lot of procedures as covered under the Companies Act, 2013, Listing agreement, the
Securities and Exchange Board of India Act, 1992 and regulations. Moreover, corporate
Governance is now actively being implemented in various corporate houses. Law students are
expected to study these changes thoroughly and minutely. The Company Act, 2013 seems to
strengthen the Corporate Governance.

Course OQutcome
At the end of the course, the student will be able to:

COl: Understand and gain basic knowledge of the provisions of the Companies Act, 2013 in
relation to types of companies, Memorandum of Association, Articles of Association,
Administration of Company Law.

CO2: Comprehend the classification of Directors, key managerial personnel, Meetings of
Companies and the Committees connected with the affairs of a Company

CO3: Gain insight on the law related to maintenance of Books of Accounts, Auditor’s and
Auditors Report

CO4: Be familiarized with the concept of winding up of a company and the modes of winding
up along with the legal provisions related to Insider Trading and Whistle Blowing

CO3: Understand the nature of Limited Liability Partnership, its merits and process of winding

up.

Syllabus’
Subject External Examination Marks
Companies Act, 2013 40 Marks
Limited Liability Partnership Act, 2008 10 Marks
Total 50 Marks

2 Amended vide Res. No. AC6_13 of 6" meeting of the Academic Council dated 10-02-2023.
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Module 01. Concept, Nature and Meaning of Company

1.1 Historical origin of company law in India and important definitions under the Companies
Act, 2013

1.2 Characteristics of company — Company a Legal Person, Separate Legal Entity, Perpetual
Succession, Common Seal, Limited liability

1.3 Doctrine of Corporate Veil

1.4 Difference between company and others forms of business organizations

Module 02. Registration and Incorporation of Company

2.1 Types of Company - One Person Company, Company Limited by Shares, Unlimited
Company, Private and Public Company, Foreign Company

2.2 Formation of Company

2.3 Certificate of Incorporation

2.4 Pre-incorporation contracts

2.5 Commencement of Business

2.6 Memorandum of Association (MOA), Alteration of MOA and Doctrine of Ultra vires

2.7 Articles of Association, Doctrine of constructive notice and Indoor Management

Module 03. Promoters, Securities, Debentures

3.1 Promoters - Fiduciary relationship, Duties and liabilities

3.2 Prospectus and Kinds of Prospectus

3.3 Shares - Meaning and Nature

3.4 Kinds of Shares

3.5 Securities (Shares) - Allotment of securities and Share Holdings
3.6 Issue of shares

3.7 Certificate of shares

3.8 Shareholders and voting rights

3.9 Transfer of shares

3.10  Shareholders and Members

3.11  Share Capital and kinds of share capital

3.12  Publication of Authorized, Subscribed and paid up capital
3.13  Buy back of shares

3.14  Dividends

3.15 Debentures - Meaning, Kinds and Characteristics

Module 04. Appointment, Role and Qualification of Director and Meetings of Boards
4.1 Role, Appointment and Types of Directors

4.2 Board of Directors

4.3 Independent Directors

4.4 Legal Position of Directors

4.5 Appointment of directors and Managerial Staff
4.6 Powers and Duties of Directors

4.7 Civil and Criminal Liability of Directors

4.8 Inspection, Inquiry and Disqualification

4.9 Removal of Director

4.10 Types of Meetings



Module 05. Compromise, Reconstruction, Amalgamation and Mergers
5.1 Compromise, Arrangements and Amalgamations

5.2 Sanction, Duties and Powers of Tribunal

5.3 Power to Compromise or make arrangements with creditors and members
5.4 Reconstruction and Amalgamation of Company

5.5 Modes of reconstruction

5.6 Declaration and Payments of dividends in above cases

5.7 Fast track Mergers

5.8 Amalgamation of companies by Central Government in public interest

Module 06. Accounts of Company

6.1 Books of accounts, etc. to be kept by the Company

6.2 System of maintenance of accounts in Company

6.3 Audit and Auditors

6.4 Protection of Minority Share Holders

6.5 Prevention of Oppression and Mismanagement

6.6 Removal of names of companies from register of companies
6.7 Revival and Rehabilitation

Module 07. Winding up Process

7.1 Meaning of Winding up

7.2 Procedures for winding up

7.3 Winding up process by Tribunal

7.4 Consequences of winding order

7.5 Company liquidator and their appointments
7.6 Report of the liquidator

7.7 Custody of company’s property

7.8 Company Dissolution

7.9 Voluntary Winding up

7.10 Declaration of Insolvency

7.11 Procedure for voluntary Winding up
7.12 Appointment of Liquidators

Module 08. Constitution of National Company Law Tribunal, Appellate Tribunal and
Special Court

8.1 Constitution of National Company Law Tribunal
8.2 Appellate Tribunal

8.3 Selection of members, terms of office, salary

8.4 Removal of members

8.5 Order of Tribunal

8.6 Powers of Tribunal

8.7 Appeal from orders of Tribunals

8.8 Establishment of special courts

8.9 Offences trial by special courts

8.10 Meditation and Conciliation Panel



8.12 Corporate Social Responsibility

Module 09. Limited Liability Partnership Act, 2008

9.1 Essential features, Distinction between limited liability partnership (LLP) and ordinary
partnership

9.2 Partners and their relations

9.3 Form of Contribution

9.4 Conversion from Firm to LLP and from private company to LLP, from unlisted public
company to LLP

9.5 Compounding of offences

Suggested Readings:

- Avtar Singh: Indian Company Law 2013

- A. Ramaiya: Guide to the Companies Act, Wadhwa

- S.M. Shah: Lectures on Company Law, Tripathi, Bombay

- Aiyar A.M. and Ramchandran T.A.: Companies Act

-Avtar Singh, Introduction to Law of Partnership (including Limited Liability Partnership),
Eastern Book Company
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SARVAJANIK UNIVERSITY
Program LL.B.
Semester 4
Subject Public International Law
Course Type Core Course
Course Code BLLB11404 | Total Credit | 4
Teaching Hours Examination Marking Scheme
Theory Practical/ Internal/ CCE External/ SEE Total
(Hrs) Lib./Lab./Tut. (Marks) (Marks)
(Hrs)
3 1 50 50 100

Object: This course provides the student with an introduction to international law and its
significance in the economically globalised world. The aim of this paper is to provide basic
acquaintance of various aspects of the public international law. It includes the sources of
international law, various treaties, and responsibility of state, jurisdiction, dispute resolution. It
will further help students to participate with more specialized courses on the same subject.

Course OQutcome

At the end of the course, the student will be able to:

CO1: Understand the sources and subjects of international law and foreign affairs.

CO2: Understand the fundamental principle of international law which is followed by states
during their practice.

CO3: Analyse the interpretations of various international conventions and treaties.

CO4: Evaluate the role of leading international organisations like UNO, EU, NATO, and WTO.

Svllabus

Module 01. Nature and Development

1.1 Historical Development — origins of Western nation state systems — interstate relation during
colonization

1.2 Expanding legal scope of international concern — Modern theories and interpretations

1.3 Sources of international law — customs, treaties, general principles of law and equity — other
sources.

1.4 Basic principles of international law — sovereignty and equality of state — non-intervention —
co-operation — non use of force — peaceful settlement of disputes.

Module 02. International Law and Municipal Law
2.1 Theories of relationships

2.2 The role of municipal rules in international law.
2.3 International Law before municipal courts
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Module 03. State as subject of International law

3.1 Legal personality

3.2 State — Creation, recognition, fundamental rights of States — individuals —international
organisations — acquisition, nature and consequences of legal personality.

Module 04. Territory and Jurisdiction of State

4.1 Concept of territory in international law — territorial sovereignty — creation of new states and
title to territory, acquisition of additional territory — territorial integrity and self-determination
— common heritage of mankind — leases and servitudes — Law of Air and Outer Space — Law
of Sea — International Environment Law — International Criminal Law — International
Humanitarian and Refugee Law — Nuclear proliferation and Disarmament.

4.2 Jurisdiction — Principles of domestic jurisdiction — immunities and privilege from jurisdiction.

4.3 State Responsibility — nature of responsibility — question of fault — invocation and
consequences — aliens — expropriation of foreign property.

4.4 State succession — continuity and succession

4.5 Treaties — law making of treaties — interpretation — application amendment —invalidity,
termination and suspension — dispute settlement — treaties between states and international
organisations.

Module 05. Settlement of Disputes
5.1 Peaceful settlements — diplomatic methods — negotiations — etc.
5.2 Use of force — law and force — just war — intervention — terrorism and international law

Module 06. United Nations and International Institutions

6.1 The UN System — Security Council, General Assembly, other principal organs.
6.2 Institutions — institutions of universal and regional character

6.3 The International Court of Justice — organisation — jurisdiction.

Suggested Readings:

- Malcolm N. Shaw: International Law, Cambridge

- S.K. Varma: Public International Law, PHI

- M.P. Tandon: Public International Law

- Paras Diwan: Public International Law

- The Students shall consult journals published by Indian Law Institute, New Delhi and
Indian Society of International Law, New Delhi.
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SARVAJANIK UNIVERSITY
Program LL.B.
Semester 4
Subject Intellectual Property Rights
Course Type Core Course
Course Code BLLB11405 | Total Credit | 4
Teaching Hours Examination Marking Scheme
Theory Practical/ Internal/ CCE External/ SEE Total
(Hrs) Lib./Lab./Tut. (Marks) (Marks)
(Hrs)
3 1 50 50 100

Object: Intellectual Property has acquired tremendous role in the present technology driven
economy throughout the world. This course is designed with the intent to familiarize the
students with the concept, nature, characteristics and internationalization of Intellectual
Property. It also involves the study of important international instruments in the field of
Intellectual Property with more emphasis on TRIPS agreement and the current issues.

Course Qutcome
At the end of the course, the student will be able to:

CO1: Demonstrate a solid grounding in the preliminary understanding of intellectual property
law and develop in-depth as to how intellectual property rights ensures social justice.

CO2: To construct a fundamental and systematic or coherent understanding of intellectual
property rights, and its linkages with related disciplinary areas.

CO3: Identify activities and constitute IP infringements and the remedies available to the IP
owner and describe the precautious steps to be taken to prevent infringement of proprietary
rights in products and technology development.

Svllabus

Module 01. Introduction to Intellectual Property Rights

1.1Definition, Concept and Nature of Intellectual Property, Theories of Intellectual Property,
Distinction between Intellectual Property and other tangible and intangible properties, Non-
rivalrous nature of Intellectual Property, Kinds of Intellectual Property

1.2 Need for Protecting Intellectual Property- Policy Consideration, Importance of Intellectual
Property in the present era, Monopoly v. Public Interest

1.3 Origin and Development of Intellectual Property, Internationalization of Intellectual
Property Rights

1.4 Major International Instruments concerning Intellectual Property Rights: Paris Convention,
1883, the Berne Convention, 1886, the Universal Copyright Convention, 1952, the WIPO
Convention, 1967, the Patent Co-operation Treaty, 1970, the TRIPS Agreement, 1994

1.5 Pre-TRIPS Scenario, Formulation of TRIPS, Basic Principles and Objectives of TRIPS,
TRIPS and WIPO-WTO Cooperation, Transfer of Technology and TRIPS, The TRIPS Agenda,
Critique of TRIPS
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1.6 The Paris Convention for the Protection of Industrial Property, History, features and
General Provisions

Module 02. Law of Copyright in India

2.1. Meaning and definition of Copyright, Neighbouring rights (Related rights) and Secondary
Rights

2.2 Subject matter of copyright: original literary, dramatic, musical, artistic works;
cinematograph films and sound recordings - Registration Procedure, Term of protection,
Ownership of copyright, Assignment and licence of copyright, Infringement, Remedies &
Penalties.

2.3 The Berne Convention for the Protection of Literacy and Artistic Works- History, General
Provisions, Developing Countries and the Berne Convention.

2.4 TRIPS provisions related to protection of Copyright.

2.5 Protection of technology-based works (such as computer programs and electronic
databases), Secondary rights, Broadcasting rights

Module 03. Law of Trademarks

3.1 The rationale of protection of trademarks (a) as an aspect of commercial and (b) of
consumer rights — study of UNCTAD Report

3.2 Definition — conception of trademarks — registration — distinction between trademark and
property mark — the Doctrine of Honest Concurrent User — the Doctrine of Deceptive Similarity
3.3 Passing off and Infringement criteria for infringement — Standards of proof in Passing off
Action — Remedies

3.4 The Madrid Agreement Concerning the International Registration of Marks, Objectives,
the Madrid System, Basic Features, Advantages of the System

3.5 Trademarks and the TRIPS Agreement.

Module 04. Patent Law

4.1 Conception of Patent — Historical overview of the patents law in India

4.2 Patentable Inventions with special reference to biotechnology products entailing creation
of new forms of life

4.3 Biotechnology patents — nature and types — TRIPS obligations — plant patenting sui generis
protection of plant varieties — multinational ownership —regulation of environment and health
hazards in biotechnology patents —Indian policy and position

4.4 Patent Search, Examination and Records — process of obtaining a patent —application
examination, opposition and sealing of patents — International and global patent information
retrieval systems (European Patent Treaty), Patent Co-operation Treaty (PCT) — differences in
resources for patent examination between developed and developing nations — Indian Position
4.5 Grounds for Opposition: Problem of limited locus standi to oppose especially in relation to
inventions having potential of ecological and mass disasters — wrongfully obtaining the
invention — prior publication or anticipation — obviousness step — insufficient description —
evidentiary problems in piracy — reversal of burden of proof in process patent — TRIPS
obligation — nature and scope of law reforms

4.6 Rights and Obligations of Patentee — Patents as chose in action — duration of patent law and
policy considerations — use and exercise of rights — Right to secrecy — the notion of "abuse" in
patent rights — compulsory licenses.
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4.7 Special Categories — Employee invention, law and policy considerations —combination and
selection of patents — international patents, transfer of technology, knowhow and problems of
self-reliant development patents in nuclear power

4.8 Infringement — criteria — onus of proof — modes of infringement — Doctrine of Colourable
Variation — Defences in Suits of infringement — injunctions and related remedies.

4.9 The Doha Ministerial Conference 2001

4.10 Introduction to the Budapest Treaty

4.11 Doctrine of Equivalents, Public dedication Rule, Patent Exhaustion, Patent Misuse,
Enforceability of Patent Rights

Module 05. Protection of Industrial Designs

5.1 Meaning and definition of Industrial Designs

5.2 Industrial Designs Vs. Copyright

5.3 Introduction to the Hague Agreement concerning the International Registration of Industrial
Designs, Benefits of Accession to the Hague Agreement

5.4 Protection of Industrial Designs under TRIPS

Module 06. Conventions and Treaties relating to other Intellectual Properties

6.1 Definition and Concept of Geographical Indications, Layout Designs, Trade Secret, Plant
Varieties, etc.

6.2 Lisbon Agreement for the Protection of Appellations of Origin

6.3 Protection of Geographical Indications, Layout Designs and Trade Secret under the TRIPS
Agreement

6.4 The UPOV Convention

Module 07. Current IP Issues

7.1 Access to Genetic Resources and Benefit Sharing

7.2 Intellectual Property and Human Rights

7.3 Protection of the rights of indigenous people

7.4 TP protection and its impact on right to food security and public health

7.5 Environmental Protection and Intellectual Property

7.6 Protection of Bio-diversity and Traditional Knowledge - Economic, Social, Cultural and
Ethical Dimensions

Suggested Readings:

- Neeraj Pandey, Khushdeep Dharni, Intellectual Property Right, Universal.

- VK. Ahuja, Law Relating to Intellectual Property Rights, LexisNexis.

- Avtar Singh, Intellectual Property Law, Eastern Book Company.

-, Sumeet Malik, Intellectual Property Rights Manual, EBC

- Ganguli Prabuddha, Intellectual Property Rights - Unleasing the Knowledge Economy. New
Delhi: Tata McGrawh-hill Publishing Company Ltd.

- Gopalkrishnan N S, and Agitha T G, Principles of Intellectual property. Lucknow: Eastern
Book Company.

-Parmeswaran Narayanan, Intellectual Property Law, Eastern Law House.
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